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Gender and Diversity
in Mine Action:
Measuring Results
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RESEARCH AND DISSEMINATION
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GENDER & DIVERSITY
IN CONTRACTING AND
GRANTS MANAGEMENT

GENDER & DIVERSITY
IN MINE ACTION
QUALITY MANAGEMENT
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Gender Mainstreaming in the Mine Action
Strategy 2012-2015 of the Swiss
Confederation
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Despite increasing global recognition that
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support this. In 2013 the Gender and Mine
Action Programme (GMAP) started to map first-
hand experiences by sending a short
questionnaire to current and former
operations, program and community liaison
managers working in the field of mine action.
The 10 respondents have worked for different
international nongovernmental organizations in
North and Central Africa, the Middle East and
Southeast Asia. The respondents were invited
to share their personal experiences from
2003-2013 as well as opinions on the
perceived impact of mixed gender and male
teams on non-technical survey, clearance and
handov

In addition, findings were analyzed from se:
gender baseline assessments involving more
than 400 people. For these assessments,

Gl conducted individual intervie
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during 2012-2013. GMAP observed that impact w
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this anal are presented as effects on the individual, effects on the team and effects on younger

members of impacted communities, both male and female.

he Somalia Explosive Management Authority
(SEMA) and the United Nations Mine Action Ser-
vice (UNMAS) Somalia contracted the Gender and
Mine Action Programme (GMAP) in 2014 to carry out a com-
prehensive gender assessment of its mine action program.
‘The aim of the assessment was to identify strengths, ¥
nesses, opportunities and threats for gender mainstreaming
in core activities of the humanitarian explosive management
program, including risk education (RE) activities. Through
consultations with staff from the national authorities, U.N.
agencies, national nongovernmental organizations (NGO), in-
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HOW ARE WE MEASURING RESULTS?
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Any gquestions?

For further information and support please contact:

a.calza-bini@gmap.ch

www.gmap.ch
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